MARY WALLAGE, DNP, CRNP, A-GNP-G

DOCTOR OF NURSING PRACTICE

CONTACT

G 410.507.7633
8 mary.wallace86@gmail.com

EDUCATION

DOCTOR OF NURSING
PRACTICE
Adult-Gerontology Primary
Care Nurse Practitioner
University of Maryland,
Baltimore

May 2022

MASTERS OF SCIENCE
Nursing, Clinical Nurse

Leader

University of Maryland,
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Gerontology Primary Care
Nurse Practitioner
Maryland

January 22,2028

PROFESSIONAL PROFILE

o Graduate of the Adult-Gerontology Primary Care DNP Program at the University
of Maryland, Baltimore

e Passion for caring for individuals with complex medical needs

e Interestin dermatology and medical aesthetics

o Dedicated nurse with 6+ vyears of critical care experience at a Level 1 Trauma
Center

CLINICAL ROTATIONS

INTEGRATION OF PRACTICE AND LEADERSHIP (125 HOURS)
Communicare; Clinton, MD; Spring 2022

INTEGRATION OF PRACTICE AND LEADERSHIP (100 HOURS)
Air Park Primary Care; Westminster, MD; Spring 2022

PROFESSIONAL PRACTICE IMMERSION (180 HOURS)
Genesis HealthCare; Catonsville, MD and Silver Spring, MD; Fall 2021

INTEGRATION OF MULTIPLE HEALTH PROBLEMS AND COMPLEX CLINICAL
SYNDROMES (90 HOURS)
Maryland Medical Group; White Marsh, MD; Summer 2021

ACUTE AND CHRONIC COMPLEX CONDITIONS (20 HOURS)
Riverside Medical Associates PA.; Riverdale, MD; Spring 2021

ACUTE AND CHRONIC COMPLEX CONDITIONS (45 HOURS)
Harford Memorial Hospital; Havre de Grace, MD; Spring 2021

COMMON HEALTH CONDITIONS, EPISODIC AND CHRONIC (45 HOURS)
Harford Memorial Hospital; Havre de Grace, MD; Fall 2020

COMMON HEALTH CONDITIONS, EPISODIC AND CHRONIC (45 HOURS)
University of Maryland Medical Center; Baltimore, MD; Fall 2020

INTRODUCTION TO DIAGNOSTIC REASONING (90 HOURS)
Arundel Lodge, Inc.; Edgewater, MD; Spring 2020

EXPERIENCE

REGISTERED NURSE
MedStar Georgetown University Hospital; Washington, D.C.; March 2023-December
2023

e Travel nurse through Aya Healthcare
e Hepatology and Medical-Surgical Intermediate Care (IMC) nurse
e F[loated to Telemetry, Medical, Surgical, and IMC Units across the hospital



National Provider Identifier |
NPI#1295503829
December 13,2023

RN | Registered Nurse
Maryland
April 28,2024

RN | Registered Nurse
District of Columbia
June 30, 2024

BLS | Basic Life Support
June 30, 2024

PROFESSIONAL
MEMBERSHIPS

AMERICAN ASSOCIATION
OF NURSE PRACTITIONERS
Since July 2020

AMERICAN NURSES
ASSOCIATION
Since July 2018

MARYLAND NURSES
ASSOCIATION
Since July 2018

e Served as Charge Nurse and Unit Preceptor to other travel RNs

REGISTERED NURSE
The George Washington University Hospital; Washington, D.C.; December
2020-March 2021

Travel nurse through Travel Nurse Across America

Float pool nurse

Worked on Telemetry, Medical, and Surgical Units across the hospital
Cared for COVID-19 positive patients during pandemic

e o o o

REGISTERED NURSE
University of Maryland Medical Center; Baltimore, MD; August 2017-December 2022

e \Worked on the Surgical Intermediate Care and Thoracic Intermediate Care Units

e Surgical specialties collaborated with include, but are not limited to: Acute Care
Emergency Surgery; Ear, Nose, and Throat; Minimally Invasive Surgery; Oral and
Maxillofacial Surgery; Surgical-Oncology; Vascular Surgery;
Gynecological-Oncology; Orthopedics; Thoracic Surgery

e Managed bedside care to critically ill patients and responding appropriately in
emergency situations

e Served as Charge Nurse and Unit Preceptor

o Medication administration, including titration of critical care drugs

e Collaborated with all providers in the care continuum to ensure the best patient
outcomes

e Proficient in managing PCA/PCEA pumps, chest tubes/drains, CPAP, BiPAP, central
lines, high-flow nasal cannula, bedside moderate sedation, and peritoneal dialysis

e \Working knowledge of managing patients with tracheostomies, laryngectomies, and
surgical flaps

e Cross-trained to higher acuity units during the COVID-19 pandemic to reflect
needs of hospital units

PATIENT CARE TECHNICIAN
Baltimore Washington Medical Center; Glen Burnie, MD; September 2014-December
2016

Worked in the Emergency Department and Inpatient Psychiatric Units
Assisted with activities of daily living

Maintained a quiet, safe therapeutic, and clean environment
Participated in crisis intervention with mentally unstable patients

CERTIFIED NURSING ASSISTANT
Alvarado Hospital; San Diego, CA; September 2012-September 2013

Worked on Medical, Surgical, and Telemetry Units

Assisted with activities of daily living

Provided basic nursing care to non-critical patients

Assisted in the maintenance of a clean and safe environment

MENTAL HEALTH WORKER
Alpine Special Treatment Center, Inc.; Alpine, CA; June 2012-September 2012

e ASTCI is an inpatient rehabilitation facility for young adults dually diagnosed with
mentalillness and substance abuse disorders

e Facilitated crisis intervention and therapeutic communication

e Coordinated treatment groups and activities

NANNY
Private Duty Childcare.; Pasadena, MD; November 2010-January 2012

e Provided full time, in-home care for an infant beginning at age 6 months



REHABILITATION SPECIALIST
Arundel Lodge, Inc.; Edgewater, MD; November 2008-October 2010

e Allis a partial residential behavioral health facility for adults with mental ilinesses
in the Annapolis area

o Monitored daily medications for a caseload of up to 24 clients

e Coordinated medical appointments for all clients on caseload

QUALITY AND PROCESS IMPROVEMENT INITIATIVES

FALL SAFETY CHECKLIST

e Ql Project implemented on a 12-bed inpatient Vascular Surgery unit during the Fall
of 2021

e Educated unit staff on the importance of fall safety and in various fall prevention

techniques

Collaborated with key stakeholders and Unit Champions

Increased staff participation in identifying potential fall risks

Empowered nurses to individualize safety protocols for each patient

Successfully reduced the overall number of patient falls

TURN TEAM INITIATIVE

e QI Project implemented on a 18-bed inpatient surgical unit during the Spring of
2019

e Provided one-on-one education on HAPI reduction techniques to patient care staff

e Initiated the use of Turn Teams in order eliminate HAPIs

DEBRIEFING AFTER STRESSFUL EVENTS

e Pl Project implemented on a 18-bed inpatient surgical unit during the Fall of 2018

e Developed an evidence based debriefing tool to be used by staff after critical events
in order to process stressful situations, support staff members who were involved,
and identify possible areas for improvement



